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Why Are Companies Investing?

The 2009 Working Well global survey analysed responses from more than 600 organisations, representing more
than 10 million employees worldwide, in relation to their strategies around employee health and wellbeing.

The report showed that in the United States, reducing healthcare costs is the top objective for implementing
wellness programs. However, improving productivity and reducing employee absence were the key
objectives outside of the United States.

The variety of objectives identified by respondents indicates the broad appeal of wellness programs to meet
a diverse range of business needs.

Top Strategic Objectives for Wellness Programs — by Region
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REASONS FOR HAVING NO PLANS FOR A WELLNESS STRATEGY*

Lack of budget

Don't know how to organize or get started

Lack of business case to support
implementation of wellness strategy

Insufficient internal ownership

Insufficient management support

Prefer incremental programs

Company culture is incompatible with
wellness messages

Belief that managing employee health is not
the role of the organization
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